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@) oy Re o § T g g gu-aay 1 AfgiE a i auary awfae g,

@) Pt Soft ¥ ey F el dar & o9 aoft § Rafie fgfe & o @ik siwar F sgar
T F TETq 39 AR A Y 7 Jav A =ty av syttt sfdia § i P siqa TE 1L
wafer ar sateat off § Rk o Gl aftwrd & sw aoft # Bl ot 1= 9 97 g

o e st g g2, wfafAgfRe a7 ar s 3 et a= Fir greor w7 & forg suee g,
@) ergaet & g R & e s aia §;
@  wgrE i o) iR seenfEt w1 g ok g St wwern AT  syeae 366
¥ g% (24) d @ (25) ¥ 3% fog qageiia §; o
@) A & e 3 F sefiw afda sl Fredike R & st &)

3. TR FORE R {41 7 767 - (1) ST Frearee B & 9 & sq Far F giw Aot
gift, aﬂh—mw&mﬁ?%ﬁ,ﬁsw&mﬁmaﬂﬁ.iﬁﬁswﬂﬂﬁ?ﬁﬁvﬁ,mmwmmﬁs
FT AGTATH .

(2) =@ 9T § e asft oz w9E F ¥ w0 F g 8

4 Afwr, wiftge e A TR AT - (1) T e F e f arfe @ & f B
afrt # aftrfre gt 1e, SAd dear ok I JaaE (Fad dT oK T 3qw) T N o agee-l §
fafate €

@) = et ¥y ¥ warq, R AT § s ot f wifdga e ag gnft S A
ST FHA-THT I AGEUTRT H |17

@) " i af § @t wet £ figa e § gag-awg 9% YEr aiadT # s, S
¢ AETF GHA|

@) s wierd, s F e & Jar F @ o A (a1 F affafe o & f)
afewfer FT @ o wriRu R, A, Jawwrar o gt df & a7 § aftafog &1 % guges a9 s
7 3% ot & aftafera Bl og A &3 & sroafSia w3 @

(5)  Frder wiftrrdY, smanr % werast & et ¥ s @ g w1 g e 19 99

frerr (4) 3 arefir far # wftwfrg @, Rrafia smeme o gt far it afaa Soft o ag St aas i e
ST AR U AT P T AT AR 3T SRt F Sy 36 Avf F ITH SAwar fAag w7

5. Jar ¥ weew - (1) Ruferfra safs ¥ar F g g, g -

(F) AT FTeTRE A AT % 0 Ao aftwrd 9 g faat F ariw & ardie @ &4 F
fafersr Sroft % Frfire smaTe o7 <t w2 groor e gu § a7 A € g% IAET SOt ¥ o g 99 W

freres v T &t SITER; ST
@) w6 % arsfie <zt wat o2 g favg g =l

(2) Wﬁﬂﬁ(ﬂ%@?ﬁ)ﬁﬁrﬁsﬁwﬁﬁaﬂmﬂgﬁﬂﬁﬁﬁﬂmwmgﬁm
(3) Wﬁ)a“ﬁ(ﬁ)ﬁﬁﬁgﬁ%wﬁﬁﬂ?ﬁﬁﬂﬁﬁﬁaﬁﬁ%qﬁmqﬁa%ﬁﬁ
AT FT G TN

@)  sufEw (1) # R st 6 g1 Rt % g § i 18 dEtia g et
$t frafia 4t Fr swar, O, TafR, spfas gwa oK Yom F yaow F A o dar & &9 § @feq
3T ST :
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6. AT FT WAt Sreor — et Sroft F A we Frrforfere O & anfar S st s ST, st -

@  FE F IaEeT A Aofy ¥ 60 wiera Rfteat wver F aftomy ¥ s o Fift wdlf g
Y SO s 3w Ao F SgaE B aTelt AW 40 wiew Riveat sggE-ll # rarfafAfde o ¥ Rafaa
TeyTRET i =i grer w3 STt

(@) AT § AP F Fa9 A Iaw F9¢ A & Py, FHs vamatw aoft (@t
T79 AfY) ¥ REmg, sl ¥ @9 (4) § ey e odF & F avy &% A fioaft F
ARt & = ¥ et g i g auT aEl-l F g afsa vty s afaf & Rt
F HYTT 9L FT JreEft)

(m  fEr # whe vemafas Ao (fees s aofl) § Fafs, sl F ww @) & [BfRfde
ITAAT ¥ ST 9 ITLTHAT F AT @A U SAAT F AT 9T AT AT sgaet-lll F argare afsq
el gfafa f Rrerfeer & sram o i sosth :

@  wft sftefat @ 5y w0 I9aEE, SAY w6 998, A8 vaEiAs aoft i w6y
yerafa® Aft (srgferd = Aoft) i AR F =l ar wrAw § @& FdE w1 wEed g gurEde
T & A7 Free # 1 F I qATg FAfAard fveror @ w7AT 2em
7 AT IHAT — (1) T o T AT GH HreT F Fefy sty woratAF qav F ofvFwrd A Iq"
¥2 3 I7 A9 d< 4 77 IgAC waratAE A § el AR I dew @ G A Aot w A A
qeeTfra fT ST & @ et wrde Ry daT F 9w 39 F 3 it #v s & af a1 39 afvw
gafyy % fru sy ¥ i R sa Rfdre 3oft § o= a5 o T8 B g, = o Rt aof §
T worEfE qar F AfRFErd f veeqrear i arfa ¥ agaEt-ll F agar e G s
afafa & Rrerfeer a2 srpfeaa smeme a7 wwm Aoft R soem

@)  wifiw s widverr R ¥ wratay s dedr Td14017/64/2008-84T, (LA ATéE
24 i, 2009 ¥ IqTEr-l F AGAT IAT AqAA 3 F oy T F wwrw Gl R I qeT w
T % e Sewrd wfRe wft AT armr are o i ares g F gn

(3) WWWW%WE%%WWWWﬁ%WWWW
F qHT-a9T 9T A Aredt AT AqAT F ATAT N
8. AT - (1) Fraw 6 ¥ g2 (F) i FfEe &1 ¥ wrifis woq F srefi &ar ¥ freft oot & Ry qar
Freft ey Y ariver SArSaT, GXETT g aiEtdd i e, Sutala fie s ar gt B s as Sk
EELIF

W%%ﬁ%@mﬁmﬁmﬁ%mﬁmmﬁﬁﬁsw%mﬁ
£ 7E 2 At Frot TR $ET HHT IR AH-EAT T AT AT et AT et F Agar 99
HIUTRA HE

2)  Far & fAfter 3t § fge ateat § st o A F s & arfa F@ar |
TTHTT G AHE-HT G2 ST ATETE07 A9 AT S S sqgnia it s
9. qfefterr- (1) AT F A5 w1 Jaawr f Aoft & @l aff gro Ayl o ek g [aie w
garE A & af i safdy F f afdiear 9w g

ﬂqﬁ%ﬁ#ﬁm,wmwﬁﬂﬁm—mwmaﬁaﬁm AT F ATATL
afeefterr £ srafer agr a3m
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T 78 A & aRedtear & ¢ safyr f awnfeq ¥ s gwarg F dax awegaar ol safy
T i fafeara & foram g iz S srafdy % s QuT 2 F1 F1eor qary gy dstia s 57 fifee
H g=T 3 & §Twl

(2)  ofter $ srafer v gaE Rearor it safer o g e, IR afwrd @ wrh gl ¥
forT STy qweT SaT 8 9 Seer At st e Rl o o a9t € s 33 susey areafis
R o gva srgaw < gf® R s

(3)  af afefter fit srafdr a1 s&% fawamor 6 feft safer ¥ S, oRufy aR s fr o
T g & sttt =t Rgfaa ¥ g swges 78 & @ awwr R wriars a a3t -

(F) 7fe =g #eft woff grer Frgera v o & & &9 & 17w R s A=A 2

(@) Ffe & Al o P frar a7 & @ T & o ¥ 12 w sl fwar s awar g

(4)  aftem i safer s sas e § safy offt @9 o, g6t afwd & e f 5
srreT & o e wiRreror i srqRer gt & W o i AT gIT FwTHTATSR TR Ay ¥ qof @ ¥
forT sraegs awE ST ATet arat F AFETC T T g Ik ¥ |

(5) ol aw afetar & gafda =y ATt w aay &, AT aET SRR ST 36 66y & g
— FHY AT A<t AT AT g AvfRa 2
10. a1 ¥ RRa - dar f B i § oft s o F R fess e grr asft s f
Fgfaaat i smisfh
1. Wa & fOelt 9rr & &ar w7 a1 Tl i) & ft a7 o - (1) F F g gew g § ar
I & AT Fel o &= FA F forg 2t @
() & e g 5 fawt § 98 sraar 78 Ry mar & & d6fie v ¥ geer i aar
91 FE gt oI Felra e da ¥ wE F afwRaE o7 wwy - aw w ang A
12.  wRfRIRT - Fdas e, s & Rl s e § o awar F Bt o & a7 93
g0 AR Rt Sowm & Rt gz a2 Pt Rfare srafer ¥ fre &9 3 Pt aeeg 9t 9 307 $ sier
T qHAT Bl
13. MEar-ag=fe- _
() o T =l & R oft a1 Rrefr oot fifde &, e B d ar Rae Sraf S E o
(@) forere s afa a1 sroeft weft ¥ Sfifaa ea gu fwft i & frarg frm &, o e frafr i g
S 92 X FAZRE 1 9y 7 g
g A FlT AHT T A AT & S § F Yar ey T sfn sk Rarg ¥ s vaewe e

ﬁﬁ?ﬁﬁf%aﬂﬁﬂW%WWW%WWW%@TW%W&E@'WW%W%@E%
TRt .

14, R w3 it afts - st S aear 6 78 w7 § B AT F7 sraeas av advefie 8, 9w 9w
SHE O ST 0T § I A@ag HF, 9T AR F e FF, I gt F Bl sedy v B ot ar
T % ATRAT Y a1aa, rer gy e w3 a3

15, =gy - 5 st 7 Fr€ ara T sreeron, srg-efem # ge o) ey Rt o yare 78 S,
Rt el &<t a1 39 Hay # awg-awa 9% 9 R T ke ¥ sETe srgfR sy, s
sofadt, s fee t, qagd &R s s Ry st % safReat ¥ R swasy s sifr 21
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e 1

S HAYR
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16. fAdw - 37 Rgwt & [Rd= & g9y & gf #r¢ wor I3ar 8 aF T & gowet & FT aw g
ST fafaery T smoam)
FTGAT-1
[ 2() sie 4 %]
ATt rearve fafey Far it fafsvsr aftvy & afeafer st 98t % vaamw, dear it Jaa«m
F.9. Foft 3T I PECIE et $it
g7
1, IgAT TATHAS Foft (I.W.5) AEIARAS (FTCIIE F79) 1
(67,000 &7 — 3 wfdera it &€ 1T
FTfi+ IagfE — 79,000 &9T)
2 U9 werataE Avft (S3.9.9.) 1. wrafers fAgers 10
(7 §=-4, 37,400-67,000 =T + ¥z | 2. e, FAdreror sz s
T 10000 FT) 3. e (R sie srfrdrem)
4. [z (@ f#raa)
3. xfag yorafas aoft *»
(Frpfeass == Aof)
(F9 #%-4, 37,400-67,000 + I a7
8,700 %qT)
4. FAy yorafas Aoft (F.7.%)) 1. gfa, Fqt fAfy 9 65
(7 #2-3, 15,600-39,100 T +IT | 5 sy e
a9 6,600 ¥qU)
3. JITHEIT GHTTF
4, ¥ e
5. FuAT THEEC-ag-9TaIT THTIH
5. Y FTA TTTATT (FT.H1.9.) 1. F9+T ThRreRTC 80
(3w §=-3, 15,600 - 39,100 FYT + I | 2. ATHHT FATTH
99+ 6,600 TIT) 3, 37 FTH PR
4. I THHIT FUTIF
5. 37 fAza®
6. w1t TRETE-Hg-aTahiT gHITH
6. FAY FTT IITHTT (F.97.9.) 1. FAT TRrEETT 137
(Fa 4=-3, 15,600-39,100 + IT Jqq | 2. ATHHIT HHIIS
5400 F9T) 3. et oEE-ag-aTadHig aHITF

243etnf 2,
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4, GETIF 91 e
5. GEIA% ATHHIT qUTTH
6. TgTa% FAeer

7. s s

oo — FfAg werafas Soft (S Aoft) srpfeas & v 5w Aoft § oS ft sftwaw dear v S &
(3o & & SAY HT FqTA T M FIC & woft ST u=) 6 30 widerer ¥ a<ra< geft o 2 Aoft & 2t
Fr srfgFaw gea1 FAE yarafAF oft § w9 @ 6 dewr g% $ifvg @
-1
IERERAC]
(i) W FraRe By dar ¥ fAfe aftnt & aftefe @ & w G afRed & wit w
fAgfen & forg 3 are Y Ferac Soft & wof < OfF, 527 %7 @ sl =prar s &m)
(i) wTETE wreaRe fAfd far & FFHe gawafAs aoft F afwiat f sgias a7 aoft f 556 F R
YT FT 8, AT A 44T IR T2

w4 | Aoft wAi MG | wEw svEr | el ar agtas ww Aot Fi Al ¥
EERE I forg s 7 & 3 =gaw €S Far

1. Igax  wemafAw | aefa g7 Sy garEe it F 0 sfdewrd

Aot (I.7.5.) g7 = Faw 10000 =. Fr Ioft & fiwr

ay fafag dar it & ar

o Ffrd Regiv '3 '# vel 9 fit
Tar # v3fte ad Rafag dar f § e
q S99 waraas Aot § 79 § F7 0F a9
& P qar ey, ar

T aftrd R a7 & awg F uer
9 3 v &t RafAg dar 6 @ e
T ¥ F7 uF 99 &t RAgfe qar @
afdrfat & foro s¥y garafas aoft &
g+ F1fRT i S8 F19 Jq=9 F
X qT qa7 § wiAw fFar ay; ar

¥ sfirrdy Ry & g '
< Werg A Frafir e £ 4 Rred
¥ ¥ o Tw af B Rl e
st % R g st o &

gt =ty Rrgia FAy weamafAs Soft
% T T 49T § wiAe B an

2. Y J9THEF I | T 99 o8 wfAg yamaAE afgwrd e i
(FTTA) 39 7600 TUT Ft Aoft F R siawiq
wpfeash g Aoft off &, ams aF Fafaw

Jar T §; v
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YR 1 TSI : SHIYRO T

T sfwrd g aqg + vt i
a1 ¥ g7g a9 FAafaa dar 6 § e
¥ sy gamfAs aoft (RPrew st
My vamAEs ooft ¥ sgfas T3
oft 3 & T Far oft ) F & T w4 IR
ay $t fAafda Jar ar; ar

o sfsrd foegin dar § aqg 'F 9y
9 a3g Ay & Fafag qar i @ e
w7 w7 9 ay f [Fafe e w5
yerafas At (FEs s@fa sy
werrafa® Aft & srpfors =g Soft & i
TE &ar ot 8) Prgiv g Frer Jaaa+
¥ w7 9 A97 ¥ wiAw v En

#Hg  gemEAE

it (aFfers
g AY)

1. FA8 yemaas aoff F 0 sfasrd
e 59 e ¥ giw o Rafag dar
& ar

2. w4y yorafas 2oft & 0 sfdrdt
it g sy W) g ft e ¥
Tforg 39 a¥ Y 01 FAa & JAT F
dtzga 99 § wfaw fFr & oF afder e &
qUg F 9 fAges ar wdt fEar s
T

3. #fA8 yaafA® &1 F W fErh
fRafde sry 9 =gq & arfe @
gfore 39 a9 fY 01 SHad & Far F
g9 a4 # wfFw fFar & @ aftwrd f
AT § ST SAY FHT AqTHIA 9L I A0y
# wfare famr a7 99qg F 9= < Ay ar
et f3aT T °m -

Ay gamEfAs
oft (F.9.9.)

ST &1 a9T9 F 0 sfgard e
Ja- &2 3 + U< A9 6600 T H T W
Ao aar fir g

SUY FTA ATAATT
(. #1.3.)

FA9 F9 I F ¥ afREd
gl 397 ¥< 3 + ¥= 397 5400 TC
o ay g dar i g

HAY HTeT
ITAH (F.97.9.)

(i) 40* whderg | ¥4

Tt g1

(i) 60 wfyera
dreft Wt g

RIEIE]

(i) ¥ 4% 2 + IT Fa9-4600 I F
VF SAY qFAST 9g13F gl o 99
e qar 1 21

(ii) a7 ¥ 2 + I Ja9 4600 T A
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(T g v FoAt afydes g e oad

g fFafaT Far fr 2

Rfyer  dar | T

2y > (iii) a7 < 2 + I Iq9 4200 YT F

HTEAH &) sefter-ag-dErae g s aw
fRrafag far & 2

(iv) T §T 2 + I3 Iq9 4600 ®UT F
W graus gt Rregia d7 oad
Rafig dar 6 2

feoqur 1 - =7 R % w9 a9 F o W afdwrd SR Fs gaafs 9ot F ww Ay wdff @A F
Freor g a9 6 Fafa dar o w2t g, 3% off wfRw vamwfRs aoft (atas w37 aoft) ¥ e f=r
TR SO

feroqur 2 - TR fAHTR R 27 AaEl ¥ w9 89 & 1F S48 FT9 399 ¥ 92 9 g 7T g 5 F107
Zq Ay i Fafu &97 gof &< o § siiv s Ay vemafas 2oft #1 gzumor fFo go € 97§ #He vt
sroft (srspfeas = Aoft) & forg A= far s

" foqor 3 - FAE vaEfAE Aot F W GRS R ity s {3 far g F F 56 w1

AT # Nty A oy g dar § sie G g wfy varwAE aoft (sfas s aoft) woft g
21 % arr w¢ fasme A s aig O sttt F are R dieft v B vt FAnaw A dAr F

Hrzed ad § yiaw famr N Shrgar et FawT FT aqHor #39 §U aHg ‘T § q47 & |1dgd a9 4 yiaw fhar
gl

feoqur 4 ;- StgT WY FAy |AReAT & day § e st srga ar arerar dar @ F A 8, I Sfestaa
g Ty it Soft F & el oz, T % o A= g ST @ 8, 98 S SAy st & dey A o
farme T SIToeT wig 9g a9 stafs aw g it v T sgw/arar Far F g & aifersw & 47 9y A9 4,
=A% & o ot 9 81, F9 T &1 AKX I A9 ¥ FfAy At afgw, i Ot sdw/arerar a9 gge gt
T FT AT g, ITet Sga< Aot F W=t % fore syt ot i srafer awaarg@s o FTETan

froqur 5 - * =l ¥ g g gt sfsfat g soeft-sraet Soft a1 97 w AT s@dF darfr @@ 7
£ ardra F wfafader & &g $i sk

a1
[ 6 3@]
() T e R e ¥ e sk gf ¥ aw § frer e ¥ R R def a6

AT

(i) Ty wreae B Far § swioaw w7w aoft i w5 F wwet o GER w1 F e 959 aimi|
& gL=HT

(i) ety Hreare Ay F9r F aftmiay F agttas sug i 45l F awel w A s F g
gt afafa & ge= T
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# | Sft Nefersias auv aoft | g ¥ d@@y aFfas I
H. * wwet W e a6 | w9 & Rig A F AE 9
¥ fr fRwrfiy o=y | nefa afaf e 7 ¥ e
gfafarega afafa g« gy
(1 2) (3) (4) (5)
1. | sgaz wemafas aoff | sreqer Im waEw, €9 A i Feae s
(I.A.8) 4T AT Feqe HATAT- AT
gfg, FRIE 9 T GFE &
HATI-9TT aeflr et off
afiw, R s s e
ey Aty s B
e g aEFT &
sEw Y W
e
2. | s¥m verafAs Aoft HLTET T GoET, §T TS afeg,  FEAE
(FT.7.9.) AT ATATT-STEqST FE HATAL-IAE
g, HroqieE F1d EEAIEELED
e s | o
";;“?“ﬁ“r Roft st st ¥
AT LA < gi=g-g39
qaeq
HIT g4,
FTCIIE Eoe
EEIERE: L)
3. | #fw womfAs ooft | afFe, sFOne & gfa, #rone
(rgfea =g Aofy) | FATET-areae F1F HATTT -
gq¢  afya A1 HLE @9 |fyq A
o @ . HATAT-92E]
yrefors fARes (3.8 ar FICIIRE FA
< qTAa-aEe AT F IR
; ; fAzes (3.&) v
g afad  (THUED), ; :
BRI E I O (A NE S
IERIUE: Ci2
4. | #fe wamafs 2oft | sege ar 95w, €9 @S gy, SRS
(®.9.4) qaT AGT-STEqH T AT Y-
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yqT  §RE AT E@gE . gfRE AT
FILARE FF AAGT & SLATE
wrefors fAgers (S.&.) ar FIINE wrd
Hgh af9a- g5 CEICR I NI EED
e (3.&) =
Y qig-age '
5. |S¥8 FE FqAWH | qIT wEFT AT LR wf¥g FCaRe F14
(ST, 3.) gfem, #Oe HATAG-HEAE
fARew v sy gfeg, : FIIIE w14
9 'ﬁ—ﬁ'_\:'ﬁ %%m‘
6. |#w T | LT AT GE, €Y A1F | HUX qET A7 HLH
FTTHH(F.FT.3.) AT ATTT-ATE %rﬁ-q* FLAE FH
/ faem @ gv |ty | oo
FORE & wATE- | Red ar 3w g,
e FIRE w4 FATAG-
gy fARas a1 39 "f=T S
FCARE  FF  HATEE- | @Y [R2aF a1 39
| aeew g saRe 14
EEIERE i)

[T, . T-12011/22/2011-%91.11]
HATS FAT, G gi=a

MINISTRY OF CORPORATE AFFAIRS
NOTIFICATION
New Delhi, the 4th June, 2015

G.S.R. 454(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution
and in supersession of the Indian Corporate Law Service Rules, 2008, except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules, namely:-

Short title and commencement— (1) These rules may be called the Indian Corporate Law Service
Rules, 2015.
) They shall come into force on the date of their publication in the Official Gazette.
2 Definitions.— In these rules, unless the context otherwise requires, -
. (a) “Commission” means the Union Public Servi.ce Commission;

(b) “Controlling Authority” means the Central Government in the Ministry of Corporate Affairs; .

*
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(©) “Departmental Promotion Committee” means a Departmental Promotion Committee
specified in Schedule III to these rules; '

(d) “Duty post” means any post, specified in Schedule I whether permanent or temporary;

(e) “Examination” means the Civil Services Examination held by the Commission . for
recruitment to Central Services Group ‘A’; |

H “Government” means the Central Government;
(2) “Grade” means a grade specified in column (2) of Schedule 1;

(h) “Other Backward Classes” shall comprise the classes and communities notified by the
Central Government from time to time;

(i) “Regular service” in relation to any grade means the period or periods of service in that grade
rendered after selection according to prescribed procedure for regular appointment to the
grade and includes any period or periods during which an officer would have held a duty post
in that grade but for his being on leave, deputation or otherwise not being available for
holding such a post;

G) “Schedule” means a schedule appcuded to these rules;

(k) “Scheduled Castes™ and “ Scheduled Tribes” shall have the meanings respectively assigned
to them in clauses (24) and (25) of articie 366 of the Constitution; and

) “Service” means the Indian Corporate Law Service constituted under rule 3.

3. Constitution of Indian Corporate Law Service— (1) The service, known as the Indian Corporate
Law Service, shall comprise of five grades namely, Higher Administrative Grade, Senior Administrative
Grade, Junior Administrative Grade, Senior Time Scale and Junior Time Scale.

2) All the posts included in the service shall be classified as Group ‘A’ posts.

4. Grades, authorised strength and its review— (1)  The duty posts included in the various
grades of the Service, their number and the Scales of Pay (Pay Band and Grade Pay) on the date of
commencement of these rules shall be as specified in Schedule I.

2) After the commencement of these rules, the authorised strength of the duty posts in the
various grades shall be such as may, from time to time, be determined by the Government.

3) The Government may, from time to time make such alteration in the sanctioned strength of
the duty posts in various grades as it thinks necessary.

€3] The Controlling Authority may, in consultation with the Commission, include in the service
such posts (other than those included in Schedule I) as may be deemed equivalent to the posts included in the
service in status, grades, pay scales and professional context, or exclude from the service any posts included
in the said Schedule.

(5) The Controlling Authority may, in consultation with the Commission, appoint an officer,
whose post is included in the service under sub-rule (4), to the appropriate grade of the service on regular
basis, as it thinks fit and fix his seniority in that grade in accordance with the general orders or instructions
issued by the Government from time to time,

5. Members of the Service—(1) The following persons shall be the members of the Service,
namely :-

(a) the existing officers of Indian Corporate Law Service holding duty posts in various grades
of the Service on regular basis or holding lien on such posts on the date of commencement of these rules,
shall deemed to have been appointed to the duty posts; and

(b) persons appointed to the duty posts under rule 6;

) A person referred to in clause (a) of sub-rule (1) shall be.a member of the Service in the
appropriate grade applicable to him. - !
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3) A person referred to in clause (b) of sub-rule (1) shall be a member of the Service in the
appropriate grade applicable to him from the date of such appointment.

4) The regular continuous service of officers referred to in sub-rule (1) in the respective
corresponding Grades, rendered prior to the commencement of these rules, shall be counted as qualifying
service for purpose of seniority, confirmation, promotion, non-functional up-gradation and pension.

6. Future maintenance of the Service— The posts in any of the grades shall be governed by and
filled in the following manner, namely:-

(a)  sixty per cent of the vacancies in the grade of Junior Time Scale shall be filled by direct
recruitment on the basis of result of the examination and the remaining forty per cent vacancies arising in the
grade shall be filled by promotion of regular incumbents of the posts as specified in Schedule II.

(b) Appointment in the grade of Senior Time scale and above in the Service except Junior
Administrative Grade (Non-Functional Selection Grade) shall be made by promotion on selection basis from
officers in the grade immediately below with the minimum qualifying service as specified in column (4) of
Schedule II and on the basis of the recommendation of the Departmental Promotion Committee constituted in
accordance with the Schedule III.

(c) The appointment to the grade of Junior Administrative Grade (Non-Functional Selection
Grade) of the Service shall be made by placement based on seniority subject to suitability on the basis of
eligibility prescribed in column (4) of the Schedule II and on the recommendation of a Screening Committee
constituted in accordance with Schedule II1.

. (d) All officers shall have to complete a mandatory training of 2 to 4 weeks in the relevant area
'or field as specified by the Ministry of Corporate Affairs before promotion or placement to the grades of
Junior Time Scale, Senior Time Scale, Junior Administrative Grade and Junior Administrative Grade (Non
Functional Selection Grade).

7 Non Functional Upgradation—(1) Whenever an Indian Administrative Services Officer of the
State or Joint Cadre is posted at the Centre to a particular grade carrying a specific grade pay in Pay Band 3 or
Pay Band 4 or Higher Administrative Grade, the officers belonging to the batch of Indian Corporate Law
Service who are senior by two years or more and have not so far been promoted to that particular grade shall
be granted the same grade on non-functional basis from the date of posting of the Indian Administrative
Services Officer in that particular grade at the Centre on the recommendation of the Departmental Screening
Committee constituted in accordance with Schedule IIL

) All the prescribed eligibility criteria and promotional norms including ‘benchmark’ for up-
gradation to a particular grade pay shall be met at the time of screening for grant of hiﬁher pay-scale a per
Annexure-1 of the Office Memorandum No. AB.14017/64/2008-Estt. (RR) dated the 24™ April, 2009 of the

Department of Personnel and Training.

3) The other terms and conditions for grant of higher pay scale on Non-Functional basis shall be
as per the orders and instructions issued on the matter by the Central Government from time to time.

8. Seniority.—(1) The relative seniority of a member of the Service, appointed to any grade of the
Service under initial constitution of the Service referred to in clause (a) of rule 6 shall continue until altered,
modified or amended by the Government:

Provided that if the seniority of any such member has not been specifically determined immediately
before commencement of these rules, the same shall be determined by the Controlling Authority in
accordance with the general orders or instructions issued by the Central Government from time to time.

2) The seniority of persons appointed to various Grades of the Service on and from the date of
commencement of these rules shall be determined in accordance with the general orders or instructions on
seniority issued by the Government from time to time.

X Probation.—(1) Every officer on appointment to the Service either by direct recruitment or on
promotion in the grade of Junior Time Scale of the Service shall be on probation for a period of two years:

Provided that the Controlling Authority may extend the period of probation in accordance with the
orders or instructions issued by the Government from time to time in this regard:
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Provided further that any decision for extension of the period of probation shall be taken ordinarily
within eight weeks after the expiry of the previous period of probation and communicated in writing to the
officer together with the reasons for so doing within the said period.

(2) On completion of the period of the probation or any extension thereof, the officers shall, if
considered fit for permanent appointment be retained in his appointment on regular basis and be confi n‘ncd in
due course against the available substantive vacancy.

3) If during the period of probation or any extension thereof, as the case may be, the
Government is of the opinion that an officer is not fit for permanent appointment, the Government may —

(a) if he was appointed by direct recruitment, discharge him from the Service;

(b) if he was appointed on promotion, revert him to the post held by him immediately
before such appointment.

4) During the period of probation or any extension thereof, the officer may be required by the
Government to undergo such courses of training and instructions and to pass such examinations and tests as
the Government may consider necessary as a condition for satisfactory completion of the probation.

(5) As regards other matters reiating to probation, the members of the Service wiii be governed
by the orders or instructions issued by the Government from time to time in this regard.

10. Appointment to the Service— All appointments to the Service shall be made by the Controlling
Authority for all the duty posts in various grades of the Service,

il. Liability for service in any part of India and other conditions of Service— (1) The members
appointed to the Service shall be liable to serve anywhere in India or outside.

(2) The conditions of service of the members of the Service in respect of matters for which no
provision has been made in these rules shall be the same as are applicable from time to time, to the Group ‘A’
officers of the Central Civil Service.

12. Deputation.—The Controlling Authority may require any member of the Service to hold for a
specified period a post in any other Department of the Government or in any Corporation owned or controlled
by the Government. .

13. Disqualification.— No person, —

(a) who, has entered into or contracted a marriage with a person having a spouse living;
or

(b) who, having a spouse living, has entered into or contracted a marriage with any
person,

shall be eligible for appointment to the Service:

Provided that the Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so
doing, exempt any person from the operation of this rule,

i4. Power to relax— Where the Government is of the opinion that it is necessary or expedient so to do,
it may by order and for reasons to be recorded in writing, and in consultation with the Commission relax any
of the provisions of these rules with respect to any class or category or persons.

i5. Saving—Nothing in these rules shall affect reservation, relaxation of age limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes,
Ex-servicemen and other special categories of persons in accordance with the orders issued by the
Government from time to time in this regard.

243t Yy
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16.  Interpretation.— If any question relating to interpretation of these rules arise, it shall be decided by
the Central Government in consultation with the Commission.

SCHEDULE-I
[See rules 2(d) and 4]
Designation, Number and Scale of Pay of duty posts included in the various grade of the Indian Corporate
Law Service
%
S. | Grade and Scale Designation No. of
No. posts
1. | Higher Administrative Grade Director General of Corporate Affairs 1
(HAG)
(Rs. 67,000-annual increment @
3% - 79.000)
2. | Senior Administrative Gradc 1. Regional Director
(SAG) 2. Director of Inspection and Investigation 10
(PB-4, Rs. 37,400-67,000 plus | 3. Director (Legal and Prosecution)
grade pay Rs.10,000) 4. Director (Public Grievances)
3. | ** Junior Administrative Grade ' e

(Non Functional Selection Grade)

(PB-4, Rs. 37,400-67,000 plus
grade pay Rs. 8,700)

4. | Junior Administrative Grade 1. Secretary, Company Law Board
(JAG) 2. Registrar of Companies ' 65
(PB-3, Rs. 15,600-39,100 plus 3. Official Liquidator
grade pay Rs.7600 ) 4. Joint Director
5. Registrar of Companies-cum-Official Liquidator
5. | Senior Time Scale(STS) 1. Registrar of Companies 80
(PB-3, Rs. 15,600-39,100 plus 2. Official Liquidator
grade pay Rs. 6,600 ) 3. Deputy Registrar of Companies
4. Deputy Official Liquidator
5. Deputy Director
6. Registrar of Companies-cum-Official Liquidator
6. | Junior Time Scale (JTS) 1. Registrar of Companies 137
(PB-3, Rs. 15,600-39,100 plus 2. Official Liquidator
grade pay Rs. 5,400 ) 3. Registrar of Companies-cum- Official Liquidator
4. Assistant Registrar of Companies
5. Assistant Official Liquidator
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6. Assistant Director
7.  Bench Officer

** Note: The Junior Administrative Grade (Selection Grade) is Non-functional and the maximum number of
posts in this grade shall be equal to 30 per cent of the Senior Duty Posts (i.e. all duty posts at the level of
Senior Time Scale and above in the service) and the maximum number of posts in this grade shail be limited
to the number of sanctioned posts in the Junior Administrative Grade.

SCHEDULE - II
[See rule 6]

i) Method of recruitment, field of selection and minimum qualifying service in the next lower grade for
appointment of officers on promotion to duty posts included in the various grades of the Indian
Corporate Law Service.

ii) Field of selection, minimum qualifying service and method for grant of Non-Functional Selection
Grade to Junior Administrative Grade officers of the Indian Corporate Law Service.

S. No. | Grade

Method of
recruitment

Whether by
seieciion or
non-

‘| selection

Field of selection and the minimum qualifying
service for promotion or grant of Non-
Functional Selection Grade

1. | Higher
Administrative
Grade (HAG)

Promotion

Selection

Senior Administrative Grade officers with three
years regular service in the grade Pay of Rs.
10,000/-, or

Officers with twenty—five years’ regular service
in Group ‘A’ posts in the service out of which at
least one year’s regular service should be in the
Senior Administrative Grade, or

Officers with twenty-one years’ regular service in
Group ‘A’ posts in the service out of which at
least one year’s regular service should be in the
Senior Administrative Grade for officers who had
entered in the service at the level of Senior Time
Scale, or

Officers with sixteen years’ regular service in
Group ‘A’ posts in the service out of which at
least one year’s regular service should be in the
Senior Administrative Grade for officers who had
entered in the service at the level of Junior
Administrative Grade.

2. Senior
Ad_ministrative
Grade (SAG)

Promotion

Selection

Junior Administrative Grade officers with eight
years regular service in the grade Pay of Rs.
7,600/- including Non- Functional Selection
Grade, or

Officers with seventeen years regular service in
Group ‘A’ posts in the service out of which at
least four years’ regular service should be in the
Junior Administrative Grade (including service
rendered in the Non-Functional Selection Grade
of the Junior Administrative Grade), or
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Officers with thirteen years regular service in
Group ‘A’ posts in the service out of which at
. least four years’ regular service should be in the
Junior Administrative Grade (including service
rendered in the Non-Functional Selection Grade
of the Junior Administrative Grade) for officers
who had entered in the service at the level of
Senior Time Scale.

3. | Junior Placement - 1. Officers in Junior Administrative Grade with
Administrative |subject to five years’ regular service in Grade; or
Grade‘ (Non- suitability 2. Officers of the Junior Adninistrative Grade
Functional $
Seloation who have e;ltered the fourteenth year of service
Grade) as on the 1™ January of the year calculated from

the year of selection on the basis of which the
officer was appointed or recruited to Group ‘A’
post; or

3. Oifcers of ine Jumor Adiniiistiative Grade
who have entered the tenth year of service as on
the 1* January of the year calculated from the
year of selection on the basis of which the officer
was appointed or recruited to Group ‘A’ posts in
the case of officers who had entered in the service
at the Senior Time Scale.

4. | Junior Promotion Selection Senior Time Scale officers with five years regular
Administrative service in the Pay Band- 3 plus grade pay of
Grade (JAG) Rs. 6,600/-. '

5. | Senior Time | Promotion | Selection Junior Time Scale officers with four years regular
Scale service in the Pay Band-3 plus grade pay of
(STS) Rs. 5,400/-.

6. |Junior Time [(i)*40  per | Selection Promotion :

SHle L) o " by i) Senior Technical Assistant in the Pay
g Band-2 plus grade pay of Rs. 4600/~ with three
years regular service.
(i) 60 per i) Company Prosecutor in the Pay Band-2
cent. by | Examination | plus grade pay of Rs. 4600/- with three years
direct regular service.
thc:::;l’lem iii) Superintendent-cum-Accountant in t.he
Civil P.ay Band-2 plus grad? pay of Rs. 4200/- with
> eight years regular service.

Services
Examination iv) Investigating Officer in the Pay Band-2
conducted by plus grade pay of Rs. 4600/- with three years
Commission) regular service. :

Note: 1. Officers who have completed five years of regular service in case of those who are directly

recruited in the Junior Administrative Grade prior to coming into force of these rules shall also be
considered for Junior Administrative Grade (Non-Functional Selection Grade).

¥
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Note:2. Officers who have completed ten years of regular service in case of those who are directly
recruited in the Senior Time Scale prior to coming into force of these rules and holding the post
in the Junior Administrative Grade shall also be considered for Junior Administrative Grade
(Non-Functional Selection Grade).

Note: 3. The Junior Administrative Grade Officers who entered the service by the method of promotion in
the Junior Time Scale of Indian Corporate Law Service Group ‘A’ shall also be considered
eligible for appointment in the Junior Administrative Grade (Non-Functional Selection Grade),
provided they have entered the fourteenth year of service in Group ‘A’ by following the Rules
governing seniority along with officers who entered the fourteenth year of service through the
method of direct recruitment.

Note: 4. Where juniors who have completed their qualifying or eligibility service are being considered for
promotion, to any of the above mentioned five promotion grade, the seniors would also be
considered provided they are not short of the requisite qualifying service/eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less, and have
successfully completed probation period from promotion to the next higher grade along with
their juniors who have already completed such qualifying/ eligibility service.

Note: 5.* The eligibility list for promotion shall be prepared with reference to the date of completion of the
prescribed qualifying service by the officers in the respective grade or post.

SCHEDULE - 111
[See rule 6]

(1) Composition of Departmental Promotion Committee for considering cases for promotion and
confirmation in the Indian Corporate Law Service.

(i) Composition of Selection Committee for considering cases for grant of Non Functional Selection
Grade in the Indian Corporate Law Service.

(ii)  Composition of Screening Committee for considering cases for grant of Non Functional Up-
gradation to officers of Indian Corporate Law Service.

E.Nu. Grade Departmental Promotion | Departmental Screening
. Committee/ Selection Promotion Committee for
Committee for Committee for considering cases
considering cases of considering for grant of Non
promotion/Non confirmation Functional Up-
Functional Selection gradation
Grade
(1) 2) 3) C) 5)
1 Higher Chairman — Chairman or Chairman-
Administrative Member, Union Public Secretary,
Grade (HAG) Service Commission Ministry of
Member —Secretary, i?frgorate
it airs
Ministry of Corporate
Affairs
Member - Secretary, Member -
Ministry of Law and Sccretary of any
Justice, Department of Ministry under
Legal Affairs Government of
India

2uertar ¥
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Member-
Secretary of any
Ministry under
Government of
India
Senior " Chairman — Chairman or Chairman—
Administrative Member, Union Public Secretary,
Grade (SAG) Service Commission Ministry of
Member —Secretary, i?;.;ﬂ?;atc
Ministry of Corporate
Affairs Member —
Mtkies " Pk Director Genera.tl
Corporate Affairs
General Corporate 4
3 i or Additional
Affairs or Additional
Secretary of any

Secretary, Ministry of

Ministry under

Corporate Affalrs o enuiait of
India
Member -
Additional
Secretary,
Ministry of
Corporate
Affairs
Junior Chairman —Secretary, Chairman -
Administrative Ministry of Corporate Secretary,
Grade (Non Affairs Ministry of
Functional o Corporate
Selection Grade) MeS;n her Siiditions! Affrfirs
ecretary or Joint
Secretary, Ministry of Member =
Corporate Affairs Additional

Member — Regional
Director (NR) or Joint
Secretary, Ministry of
Corporate Affairs

Member — Joint Secretary
(AT & A), Department
of  Personnel and
Training

Secretary  or
Joint Secretary,
Ministry of
Corporate
Affairs

Member —
Regional Director
(NR) or Joint
Secretary,
Ministry of
Corporate Affairs

Junior
Administrative
Grade (JAG)

Chairman — Chairman or
Member, Union Public
Service Commission

Member —Additional
Secretary or  Joint
Secretary, Ministry of
Corporate Affairs

Member — Regional

Chairman-—
Secretary,
Ministry of
Corporate
Affairs

Member -
Additional
Secretary  or
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Director (NR) or Joint

Joint Secretary,

Service Commission

Member —Director or
Deputy Secretary,
Ministry of Corporate
Affairs

Member — Joint Director or
Deputy Secretary,
Ministry of Corporate
Affairs

Secretary or Joint
Secretary, Ministry
of Corporate
Affairs
Member — Director
or Deputy Secretary,
Ministry of
Corporate Affairs
Member — Joint
Director or Deputy
Secretary, Ministry
of Corporate
Affairs

Secretary, Ministry of Ministry of
Corporate Affairs Corporate
Affairs
Member -
Regional
Director (NR)
or Joint
Secretary,
Ministry of
Corporate
Affairs
5 Senior Time Scale | Chairman —-Additional Chairman-
(STS) Secretary or Joint Secretary,
Secretary, Ministry of Ministry of
Corporate Affairs Corporate
Member -Director or Affairs
Deputy Secretary, Member - Joint
Ministry of Cornorate Secretary,
Affairs Ministry of
Member — Joint Director, Corporate
Ministry of Corporate Affairs
Affairs Member — Joint
Director,
Ministry of
Corporate
Affairs
6 Junior Time Scale Chairman - Chairman or | Chairman —
(JTS) Member, Union Public Additional
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